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Reflex

Guidelines for wearing jewelry and rings

1 Banon jewelry in production areas

Wearing jewelry, including rings, necklaces, bracelets, and earrings, is prohibited in all
production areas. Jewelry can increase the risk of contamination and injury. Earrings
can also be taped over.

2 Exceptions for office and break areas

In office and break areas, minimal jewelry is permitted as long as it does not pose a
safety risk or interfere with employee identification.

3 Hygiene standards

When jewelry is worn in permitted areas, it must be clean and hygienic. Regular
cleaning and disinfection are necessary to prevent contamination.

4 Training and awareness raising

All employees must be informed about the jewelry policy and its importance for
compliance with Good Manufacturing Practice (GMP) standards. Regular training
sessions should be conducted to promote awareness of the policy.

5 Monitoring and enforcement

Supervisors are responsible for monitoring compliance with the policy. Immediate
action must be taken in the event of violations, and repeated violations may result in
disciplinary action.

6 Annual review of the directive

The jewelry policy should be reviewed annually to ensure that it complies with GMP
standards and is adapted to changes in regulations or company practices.
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